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1. NATURE AND EXTENT OF THE PROGRAMME

Social Work is a dynamic profession and always endeavors to respond to fresh challenges. Located in
the very depth of the socio-cultural milieu, its very existence depends on this response to a changing
context. It addresses the concerns of society and develops young social work professionals with the

best of knowledge, skills and attitudes.

The programme is designed to develop competent social work professionals to manage emerging
global challenges in social care and human development. The program offers a comprehensive,
constructive and progressive experience of growth with a perfect blend of theoretical and practical
learning. The programme builds critical faculties and advanced professional skills of aspirants through

a highly structured field-embedded curriculum.

The Social Work PG program is designed for two years is an amalgamation of regular lectures, group-
discussions, learning through case studies, problem-based learning, seminars, journal presentations,
internships and evidence based social work practice and research. The program creates opportunities

to discuss, innovate and gain hands-on training through several academic engagements.

Graduate in any discipline from a recognized University with a minimum of 50% marks in the
aggregate are eligible for admission. Candidates need to apply in a prescribed format. They will be
selected on a merit basis and a personal interview. University may also consider students with 45%
marks in the aggregate in special cases (those who have working experience and perform

exceptionally well in the admission interviews).

The program offers three specializations. Students will choose the specialization during their

admission to the course. The specializations offered are:
+ Human Resource Management

+ Medical and Psychiatric Social Work

+ Community Development
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This program is designed to prepare young potential graduates into professional social workers to
address the emerging challenges in the health, developmental and service sector to promote the well-
being of humankind. The core agenda of the program is to develop socially committed and ethically
competent social work professionals through closely supervised and structured hands-on experiences

through intense field practice to-

a. Develop the students to become competent and responsible social work professionals in their

respective specialties.

b. Develop students’ abilities to deliver evidence-based approaches to address the social

challenges in their area of work.

c. Develop a sound understanding of the scientific approach to human inquiry in comparison to

the commonsense approach.

d. Contribute to the social work profession through knowledge building and research activities

aimed towards improving social work practice, social policies and programs

Program Credit Structure

Core Courses 44 credits
Concurrent Social Work Practicum 10 Credits
Block Social Work practicum / Internship I & 11 14 Credits
Research Project 06 Credits
Choice-based Electives 06 credits
Total 80 credits
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2. RULES AND REGUILATIONS GOVERNING THE PROGRAMME

i. Attendance Requirement

& A student should have a minimum of 75% attendance in a course to appear in the end-semester
examination of that course and 90% in concurrent and block Social work practicum/
Internship. Without the minimum attendance, the student is not eligible to appear for the End
Semester Examination and for the subsequent grading. As per University guidelines, there

will be no consideration for the leave on medical grounds.

ii. Progression

& Academic progress is assessed on the basis of a student’s performance in the last study period and
also takes into account their overall performance to date in the programme they are currently
enrolled.

& Students are deemed to be making satisfactory academic progress if they pass at least 50% of their
enrolled courses in an academic year.

& Students who fail in more than 50% of the courses in an academic year are not considered to be

making satisfactory academic progress and are provided with intervention.

iii. Programme Delivery

The theory courses are delivered through classroom teaching, tutorials, and self-learning, and social
work practicum through concurrent & block social work practicum/ internship mode. Seminar,
journal presentations, internships and research project under designated supervisors are other

significant activities of the program.

The program offers three specializations namely: Human Resource Management, Medical & Psychiatric
Social Work, and Community Development. All the courses in semester 1 will be common to all students.
In the semester 2 & 3, students will have courses that are common for all and courses related to their

specialization.

iv. Examination and Assessments

All the end-semester examinations and assessments are governed by MAHE rules, Department of
Social and Health Innovation being the center of examination. Internal assessments are carried out by

the faculty in-charge of the course.
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Theory (Core and Elective): In each of theory course student will be evaluated for 100 marks with
two components, namely internal assessment and end-semester assessment (having weightage of 50
marks for internal assessment and 50 marks for end semester assessment). End-semester examinations
will be organized by the university. Internal assessment will have components namely continuous
assessment (such as seminars and/or class tests and/or quiz and/or assignments and/or group
presentations) and one in-semester examination. Theory course has internal assessment consisting of

one in-semester examination (20 marks) and continuous assessment (30 marks).

Field orientation, Concurrent and Block Social Work Practicum:

Field Orientation: Exposure visits to the best practicing organizations are planned to offer better exposure
to students and learn about the vision, mission, goals, structure, functions and various activities carried out

by those organizations.

Concurrent Social Work Practicum:

It enables the students to integrate and reinforce the knowledge acquired to practice in the field. In semester
1 & 2 students will be posted in different organizations. The student shall learn/develop skills/ attitudes to
practice social work methods. Student will be evaluated at the end of each semester based on assigned
deliverables. The student should complete 200 hours in each semester of concurrent social work practicum.

This will be evaluated at the end of semester 1 & 2 by internal and external examiners through a viva voce

examination.
Semester Internal Marks External Marks
1&2 60 marks 40 marks
Rural Camp:

The students are expected to participate in the rural camp, which will take place in the first year (second
semester) and write a report on the camp in a prescribed format and the learning will be evaluated as part
of the second-semester concurrent fieldwork viva voce examination. The period of the camp usually will
be for one week. The rural camp aims to help the students to understand the socio-economic and health
conditions of the rural community through PRA tools and provide hands-on experience on the various
development initiatives. Exemptions from participating in the camp could be allowed only in case of
genuine reason. Such students who could not join the rural camp need to undergo an equal number of hours

of fieldwork in an agency recommended by the Program Coordinator / Head of the Department.

Block Social Work Practicum:
The block social work practicum provides students with an intensive, continuous hands on training in their

respective specialization. The students shall complete 300 hours in the 3rd semester and 400 hours in 4"
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semester. This will be evaluated contlnuously throughout the course of block practicum/internship through

weekly report submissions and supervisions, and at the end of the respective semester by internal and

external examiners through a viva voce examination based on organization and supervisor assigned

deliverables.
Semester Internal Marks External Marks
3 60 marks 40 marks
4 60 marks 40 marks

Educational / Study Tour:

The students are required to take part educational tour in the second year which aims to expose the students
to understand the structure, functions, work culture and best practices in the area of their specialization and
explore job opportunities in various organisations. The students need to write a report on the tour and the
evaluation will be integrated along with fourth-semester block social work practicum viva-voce

examination.

Research Project:

Every student requires to undertake a research project and submit a dissertation before the deadline in
Fourth semester and, students whose dissertation has the potential to go for publication will be encouraged
to prepare a manuscript. The research project of each student will be evaluated continuously by the
respective supervisor, as part of internal assessment and the final dissertation will be evaluated through a

viva voce both by an internal examiner and external examiner.

Semester Internal Marks External Marks

4 50 marks 50 marks
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Choice- based electives: Students have to take two or three choice-based electives adding to 6 credits.
Each choice based elective is assessed for 100 marks, based on written test. The student will be awarded
a Satisfactory (S) or Not Satisfactory (NS) grade based on their performance. A candidate securing
lesser than 50% of total marks will be declared as unsuccessful and will be awarded letter grade of
‘NS’ (Not Satisfactory). Candidate with 50% or more will be declared successful and will be awarded
a letter grade of ‘S’ (Satisfactory).

v. Award of Performance Grades

Minimum for pass: A minimum of 40% in end-semester assessment and aggregate (sum of end-

semester assessment and internal assessment) of 50% in each course.

Absolute Grading: Absolute grading system will be followed for the concurrent & block social work

practicum and research project.

Relative Grading: All the theory courses will follow relative grading system. The students’ grades are
determined by comparing their performance of the entire class. The evaluation boardconsiders the

highest score as a baseline and computes the other grades on the basis of this score.

In 10-point grade system with letter grades is adopted to grade any student in the program. A student
detained from a particular examination due to attendance shortage, or non-payment of fees, or due to
any disciplinary action will be detained from appearing that examination and will be awarded a letter
grade of ‘DT’. A student who is absent for an end-semester examination with valid reason will be
awarded the letter grade of ‘I’. Students absent with valid reason must apply for such exemption, with
necessary document at department within a week from the end of the end-semester examinations. A
student absent from an End-semester examination without any valid reason will be given ‘F’ grade
with grade point 0. Percentage of marks with a non-zero value in the decimal place shall be
approximated to the next integer (example: 60.1 will be 61). Student who obtains below 40% marks
in the university examination will be awarded Grade F. Letter grades and the corresponding grade

points are given in the following table.

SI. No Grade Grade Points | Absolute Grading Cutoff

1 A+ 10 90 and above

2 A 9 80-89

3 B 8 70-79

4 C 7 60-69

5 D 6 55-59

6 E 5 50-54

7 F (Fail) 0 Less than 50

8 1/DT 0
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Credit Earning: A student will be awarded a credit assigned to any course if he/she obtains a letter
grade with non-zero grade points (in other words, he/she successfully completes that particular

course).

Grade Point Average (GPA): The GPA in a semester will be given to a candidate only on he/she
successfully completes all the courses of that semester. The GPA in a semester is weighted average
of grade points earned in different courses with respect to weights given by the credits of those
courses. For example, if n is the number of courses in i semester, ¢; is the credit of j subject, and
pj is grade point earned in the j™ subject, then the grade point average for the i" semester is given by:
S G pj
G=_i=L

i
Z?:l Cj

Cumulative Grade Point Average (CGPA): The CGPA at any k™ semester will be given to a
candidate if he/she successfully completes all the courses till that semester. If T'; is the total credits of
the courses available in the i™ semester and Gi is the GPA earned in the i semester, then CGPA in

the k™ semester is given by:
Sk T:Gi
C = =1

k k .
i1 T
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vi. Supplementary Examinations

Any eligible candidate with the letter grade ‘F’ or ‘I’ or ‘DT’ can register for the supplementary
examination as per the university regulations. A student with ‘F’ grade earlier would be able to
improve to the maximum of ‘C’ grade in the supplementary examination. Others will be securing the
actual grade achieved in the supplementary examination. Student can appear for supplementary
examination in the project if he/she successfully completed the project but failed to appear for final
examination. Other failed students in the project may re-register for the project at the earliest
opportunity available. A student failed in supplementary examination may re-register for the course

with the subsequent batch.

vii. Revaluation of answer scripts

A student may apply for revaluation of university examination by submitting an application along
with the specific fee. The revaluation will be as per the rules of the regulations of the controller of

examinations office.

viii. Improvement of internal assessment

Candidates seeking improvement in the internal assessment must re-register and repeat the course

with the subsequent batch to improve the internal assessment.

ix. Promotion to the next semester

Any candidate who has taken all the courses in a particular semester are eligible to be promoted to
the next semester, irrespective of their examination results.

x. Declaration of results

Results of end-semester examinations will be declared within three weeks from the completion of the
examinations.

xi. Duration for completion of the programme

Students can take a maximum of FOUR years (including TWO years of regular curriculum) to

complete the programme.

xii. Award of degree

A student has to earn 80 credits (74 Course credit + 6 credits through choice-based elective courses to be
eligible for the award of degree from MAHE. Award of degree is subject to the terms and conditions of

MAHE.

xiii. Re-admission after break of study

As per the university regulations.

10
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3. PROGRAMME EDUCATION OBJECTIVEs (PEO

Master of Social Work Program with three specializations disseminate knowledge, skills and values

through education, field training and research in their different setting. The program is strongly

committed to a diverse learning environment, in which respect for dignity and worth of all human

beings. After completion of the degree, students can work in various domains including hospitals,

industries, government organizations and NGOs.

The overall objectives of the Learning Outcomes-based Curriculum Framework (LOCF) for Master

of Social Work program programme are as follows.

PEO #

Education Objective

PEO 1

Students will be able to apply social work principles and ethics in their professional
practice.

PEO 2

Students will grow as young professionals with good communication skills and quest for
a self- motivated lifelong learning.

PEO3

Students develop the ability to empathize, engage and intervene at the individual, family,
group, community and organisation level.

PEO 4

Students will inculcate values of enquiry, develop analytical skills and problem
solving to deal with the various issues.

PEO 5§

Students will contribute to the social work profession through knowledge building and
research activities aimed towards improving social work practice, social policies and
programs

PEO 6

Enhancing students’ abilities to deliver interventions through different approaches to
address the challenges in their respective specialisation

PEO 7

Students will be competent to pursue higher studies

11
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4. GRADUATE ATTRIBUTES

SI# | Attribute Description
Capable of demonstrating comprehensive knowledge and understanding
c of one or more disciplines that form a part of an undergraduate Program
Discipline . .. .
1 . . of study. Awareness of the social context, policies and program directed
Specific skills . ) . . .
towards social development; understanding of social problems, social
legislations and the rights-based approach
Ability to apply analytic thought to a body of knowledge; analyze and
. evaluate evidence, arguments, claims, beliefs on the basis of empirical
Critical . . . . T

2 e 1 evidence; identify relevant assumptions or implications; formulate

Thinking .\ . .. .
coherent arguments; critically evaluate practices, policies and theories
by following scientific approach to knowledge development.
Ability to express thoughts and ideas effectively, demonstrate the
ability to listen carefully, analyse and present complex information in a

3 Communication clear and concise manner to different groups. Develop skills in verbal

skill and non-verbal communication, preparation and presentation of
documents/reports/PPTs. Skills of interpersonal communication, use of
[EC and Program media in working with diverse population groups.
Capacity to extrapolate from what one has learned and apply their
Problem . . . .

4 Ivi competencies to solve different kinds of problems by stepping out of
solving comfort zones and taking up challenges in unforeseen challenges.
Analviical Ability to access secondary information as a consumer, identify right

5 Y4 resources/ data banks. Analyze and synthesize data from a variety of
reasoning . .

sources and draw valid conclusions.
Ability to work effectively and respectfully with diverse teams;

6 Teamwork facilitate cooperative or coordinated effort on the part of a group or a

team in the interest of a common cause and work efficiently as a player.

7 Self-motivated Ability to identify needs, mobilize resources independently, monitor
Learning and evaluate Programs. Ability to guide and lead

8 {erlqng Clientele in the community/work setting in the right direction.

earning
. An ability to identify and to address their own educational needs in a
Social Work . . . o !
9 R h skill changing world in ways sufficient to maintain their competence and to
esearch SKifls allow them to contribute to the advancement of knowledge.
As a producer of research develop basic skills and a scientific attitude,
problem identification and formulation of research design; ability to

10 Reflective plan, execute and report a research investigation; develop skills to

Thinking prepare case studies and best practice documentation, learn to use
appropriate software for analyzing data and work towards generation of
indigenous knowledge.
Diversity

1 Management Awareness of and ability to use one’s professional skills and
and Inclusive behavioural competencies that meet the need of the situation
Approach
Mm:al and Able to understand and appreciate diversity (caste, ethnicity, gender
Ethical and o . . .

12 | cultural and marginalization), values and beliefs of multiple cultures in a global

perspective, managing diversity, use of an inclusive approach to the
Awareness/ ;
R . extent possible.
easoning

12
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S. UALIFICATION DESCRIPTORS

The students who complete two years full-time post graduate programme will be awarded the degree
‘Master of Social work’. The learning outcomes a student should be able to demonstrate on
completion of the programme include
» Demonstrate
e a fundamental/systematic or coherent understanding of an academic field of study, its
different learning areas and applications and its linkages with related disciplines//subjects
e procedural knowledge that creates different types of multidisciplinary professionals
including research and development, teaching and government and public service
e skills in areas related to one’s specialization and current developments in the academic
field of study
e professional and behavioural competencies
» Use knowledge, understanding and skills required for identifying problems and issues,
collection of relevant quantitative and/or qualitative data drawing on a wide range of sources,
and their application, analysis and evaluation using methodologies as appropriate to the
subject(s) for formulating evidence-based solutions and arguments.
» Meet one’s own learning needs, drawing on a range of current research and development work.
» Apply knowledge and transferable skills in the discipline in new/emerging context and

demonstrate knowledge to work with individuals, groups and communities.

13
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On successful completion of Master of Social Work, students will be able to:

PO # | Attribute Competency
PO1 | Discipline Specific skills Apply slfills and knowl'edge to enhance the social
functioning of the service users.
Ability to analyse and gather facts through observation and
PO 2 | Critical Thinking communication without prejudice and enable and identify
best resource in each situation.
Demonstrate both verbal and oral / written skill to
PO 3 | Communication skill communicate clearly and effectively regardless of cultural
background, age gender or disability.
Identifying, and empathising towards clientele and prioritise
PO 4 | Problem solving client needs in order to help the client to cope with the
problem effectively.
Analyse problems by applying skills & knowledge to
PO S | Analytical reasoning exercise wise judgment under the condition of uncertainty
of the client.
PO6 | Teamwork Developing pqsitiYe attitude and patience to work in teams
in any given situation and develop empathy.
Employ analytical and critical thinking skills to provide
PO 7 | Self-motivated Learning| solutions to social/behavioral/health sciences problems
based on local and global needs.
Recognize the need for self-motivation in order to improve
PO 8 | Lifelong learning professional competency continuously through lifelong
learning.
. Formulation of need-based projects, and supporting
PO 9 Sl(().cl;al Work Research sustainable livelihood using research skill on relevant and
SIS contemporary social issues and problems.
PO 10| Reflective Thinking g&wargness and ability to use Qpe’s prqfc?ssional skills and
ehavioural competencies to mitigate crisis.
Diversity Management Managing diversity (se?(, caste, race, religign, disabled and
PO 11 . marginalised group) using professional ethics to render
and Inclusive Approach - . .
service to the diversified group
Moral and Ethical and | Demonstrating the ability to identify ethical issues related to
PO 12 | cultural Awareness/ one’s work, avoid unethical behaviour such as fabrication,
Reasoning falsification or misinterpretation of data

14
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7. COURSE STRUCTURE

Semester I

Course Code

Course Title

MSW 5101

Introduction to Social Work Profession

MSW 5102

Working with individuals

MSW 5103

Working with groups

MSW 5104

Community Organization and Social Action

MSW 5105

Human Growth and Development

RN

el e el e e

MSW 5106

Concurrent Social Work Practicum - I#

12

w|lwlw|lw|lw|w|lA®

Total

12

Semester 11

Course Code

Course Title

MSW 5201

Basics of Counselling Theory and Practice

MSW 5202

Social Work Research and Statistics

MSW 5203

Management of Social Welfare Projects

oo — |

e Ll el

wlw| | A

MSW 5204.1

**HRM: Employee Welfare and Industrial Relations

MSW 5204.2

**MPSW: Psychiatric Disorders

MSW 5204.3

**CD: Natural Resources and Sustainable Livelihood

MSW 5205.1

**HRM: Fundamentals of Human Resource Management

MSW 5205.2

**MPSW: Medical Social Work

MSW 5205.3

**CD: Sustainable Development and Global Perspectives

MSW 5206

Concurrent Social Work Practicum - 11#

12

Total

12

Semester 111

Course Code

Course Title

MSW 6101

Organizational Behavior

MSW 6102

Social Entrepreneurship and Development

MSW 6103

Social Policy and Legislations

N[N | =

e L el |

MSW 6104.1

**HRM: Human Resource Development and Workplace Wellness

MSW 6104.2

**MPSW: Psychiatric Social Work

MSW 6104.3

**CD: Innovative Approaches with Vulnerable Population

MSW 6105.1

**HRM: Labour Legislation

MSW 6105.2/3

**MPSW & CD: Global Health, Policies, and Innovations

MSW - 6106

Block Social Work Practicum / Internship - I ##

40

Total

10

40

Semester IV

Course Code

Course Title

MSW 6201

Block Social Work Practicum / Internship - [T##

40

MSW 6299

Research Project

MSW 6208

Choice-based Electives***

Total

40

***List of choice based electives and credits on next page
** HRM — Human Resource Management
** MPSW — Medical and Psychiatric Social Work

** CD — Community Development

# Concurrent Social Work Practicum is two days per week for 15 weeks in semester one and two.
## Block Social Work Practicum / internship — I is for 6 Weeks at a stretch in semester three

## Block Social Work Practicum / internship — II is for 3 Months at a stretch in semester four

15
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8. LIST OF CHOICE-BASED ELECTIVES

Course Code Course title Credits
MSW 6208.1 Life support training 3
MSW 6208.2 Psychology for Social Work professionals 3
MSW 6208.3 Management and Humanities 3
MSW 6208.4 Skills for professional development 3
MSW 6208.5 Abnormal Psychology 3
MSW 6208.6 Sustainable Development Practices 3
MSW 6208.7 Project and Policy Development 3
Grade S - Satisfactory, NS - Not Satisfactory, NC - Not completed
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In-semester Continuous End-semester
Course code Course name Semester Weightage Assessment Weightage Credits
Theory | Practical | Weightage | Theory | Practical

MSW 5101 Introduction to Social Work Profession 1 20 NA 30 50 NA 3
MSW 5102 Working with individuals 1 20 NA 30 50 NA 3
MSW 5103 Working with groups 1 20 NA 30 50 NA 3
MSW 5104 Community Organization and Social Action 1 20 NA 30 50 NA 3
MSW 5105 Human Growth and Development 1 20 NA 30 50 NA 3
MSW 5201 Basics of Counselling Theory and Practice 2 20 NA 30 50 NA 2
MSW 5202 Social Work Research and Statistics 2 20 NA 30 50 NA 3
MSW 5203 Management of Social Welfare Projects 2 20 NA 30 50 NA 3
MSW 5204.1 **HRM: Employee Welfare and Industrial Relations 3 20 NA 30 50 NA 3
MSW 5204.2 **MPSW: Psychiatric Disorders 3 20 NA 30 50 NA 3
MSW 5204.3 | **CD: Natural Resources and Sustainable Livelihood 3 20 NA 30 50 NA 3
MSW 5205.1 **HRM: Fundamentals of Human Resource Management 2 20 NA 30 50 NA 3
MSW 5205.2 | *MPSW: Medical Social Work 2 20 NA 30 50 NA 3
MSW 5205.3 **CD: Sustainable Development and Global Perspectives 2 20 NA 30 50 NA 3
MSW 6101 Organizational Behavior 3 20 NA 30 50 NA 3
MSW 6102 Social Entrepreneurship and Development 3 20 NA 30 50 NA 3
MSW 6103 Social Policy and Legislations 2 20 NA 30 50 NA 3
MSW 6104.1 **HRM: Human Resource Development and Workplace Wellness 3 20 NA 30 50 NA 3
MSW 6104.2 **MPSW: Psychiatric Social Work 3 20 NA 30 50 NA 3
MSW 6104.3 **CD: Innovative Approaches with Vulnerable Population 3 20 NA 30 50 NA 3
MSW 6105.1 **HRM: Labour Legislation 3 20 NA 30 50 NA 3
MSW 6105.2/3 | **MPSW & CD: Global Health, Policies, and Innovations 3 20 NA 30 50 NA 3
ﬁg% 2 égg Concurrent Social Work Practicum ; NA NA 60 NA 40 g
ﬁgy gég? Block Social Work Practicum / Internship i NA NA 60 NA 40 g
MSW 6299 Research Project 4 NA NA 50 NA 50 6
MSW 6208 Choice Based Electives 4 NA NA 100 (S/NS) NA NA 6
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SI'| Course | Course olo1 [02 |3 04 |5 6 |7 08 |09 |10 012
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1
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3 3 4
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1 1 1
a || MO ety 3 (€019 [cos |[€9 |coz |9 |coa [€0|€O
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Social Action €O | CO CO 5 co CO 4 Co CO 3 co
4 3 5 5 5
CO | CcO
5 2
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. 1
uman
5 MSW Growth and 3 co co CO4 Lo CO3 Lo Lo
5105 2 2 4 4 4
Development
CO
3
CO2
## Concurrent
MSW | social work CO | CcOo CO CO CO | CO CO
6 5106 | practicum -1 S 14 2 5| €Ol 5 CO 4 5 | CO2 | CO3 5
CO | CcOo CO CO
4 3 CO2 CO5 4 CO5 5
ICO ?O CO1 fO CO1 | CO1 lCO
MSW Basics of CO | CcO CO CO CO CO
5201 Counselling . 1 2 o 2 Loz 3 Loz 2 Co2 | CO2 2
Theory and Cco | co CcO Cco CO
Fiene 3 3 CO3 3 CO3 CO4 3 CO4 | CO3 3
CO CO
4 4 CO4
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Work Research
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Name of the Institution / Department: DEPARTMENT OF SOCIAL AND HEALTH
INNOVATION, PRASANNA SCHOOL OFPUBLIC HEALTH

Year 1, Semester 1

Name of the Program: Master of Social Work

Course Title:

Introduction to Social Work Profession

Course Code: MSW 5101

Academic Year: 2024 onwards Semester: 1

No of Credits: 3 Prerequisites: Any Graduate Degree

Synopsis: The students learn the distinction between professional social work, charity,
volunteerism and other concepts of social services. The course will also prepare
students to analyses various factors that influence social change. The course will give
knowledge on the historical evolution of social work profession and underpinning
theoretical concepts. The course will provide skill for critical understanding and
appreciation of social work profession and its scope in diverse fields.

Course On successful completion of this course, students will be able to

Outcome

s(COs):

CO 1: Recognize the core values and philosophy of social work profession and Society (C2)

CO 2: Explain the scope of social work as a profession. (C2)

CO 3: Explain the core concepts of socialization, institutions, social change and social
theories. (C3)

CO 4: Explain skills for analyzing theoretical Perspectives for social work practice and their
interplay in development (C2)

Mapping of COs to POs

COs | PO |PO2 | PO |PO |PO PO | PO |PO8 |POY PO | POI1I|POI2

1 3 4 5 6 7 10

Co1 v

CO2 v 4 v v

CO3 v v v

CO4 v v v
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Name of the Programme:

Master of Social Work

Course Title:

Working with Individuals

Course Code:

MSW 5102

Academic Year: 2024 onwards

Semester:

First Year, Semester 1

No of Credits:

3

Prerequisites: Any graduate

Synopsis:

Course provides an in-depth understanding of the case work method, one of the
primary approaches in social work practice. The course covers the theoretical
foundations, principles, processes, and techniques involved in case work. It aims to
equip students with the necessary skills to effectively engage with individuals and
families, assess their needs, develop intervention plans, and facilitate positive

change.

Course Outcomes (COs):

On successful completion of this course, students will be able to

CO 1: Explain key principles and values underlying case work. (C2)

CO 2: Evaluate major theories and approaches in case work practice (C3)

CO 3: Apply case work processes (C4)

CO 4: Analyse case studies and apply theoretical knowledge to real-life
scenarios. (C4)

Mapping of COs to POs

COs POl [PO2 |PO3 |PO4 |PO PO PO7 PO |PO |PO10|PO |POI12

5 6 8 9 11

COo1 v v

CO2 v v v v

CO3 v v v

CO4 v v v
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Name of the Programme: Master of Social Work

Course Title: Working with Groups

Course Code: MSW 5103

Academic Year: 2024 onwards | Semester: First Year, Semester 1

No of Credits: 3 Prerequisites: Any graduate

Synopsis: This course aims to equip students with the theoretical foundations, practical skills,

and ethical considerations necessary for effective group work practice across diverse
settings. Through an exploration of principles, processes, and approaches, students
will gain a comprehensive understanding of group dynamics and develop the
competencies required to facilitate meaningful group interactions. Emphasis will be
placed on the stages of group development, intervention strategies, and the
application of theoretical frameworks to real-world scenarios encountered in
concurrent fieldwork experiences.

Course On successful completion of this course, students will be able to

Outcomes (COs):

CO 1: Examine the theoretical underpinnings of group work practice. (C4)

CO 2: Analyze the stages of group development and their implications for intervention.
(C4)

CO 3: Develop skills in facilitating group processes and managing group dynamics.
(C3)

CO 4: Explore ethical considerations and professional responsibilities in group work
practice. (C2)

CO 5: Apply knowledge and skills acquired in concurrent fieldwork settings. (C4)

Mapping of COs to POs

COs PO1 (PO2 |PO3 |[PO4 |PO5 |PO6 |(PO7 |PO8 |POY P POI11

o
10

COo1 v v v

CO2 v v

CO3 v v v

Co4 v

CO5 v v v v v

CO6




Name of the Programme: Master of Social Work

Course Title: Community Organisation and Social Action

Course Code: MSW 5104

Academic Year: 2024 onwards | Semester: First Year, Semester 1

No of Credits: 3 Prerequisites: Any graduate

Synopsis: The MSW Program’s Community, Organization, and Social Action (COSA)

specialization is seeking socially active and civically engaged students who would
like to pursue leadership careers in human services management, community
development, and social change as professional social workers. MSW students who
complete the COSA specialization, gain the advanced knowledge and skills required
for contemporary macro social work practice.

Course Outcomes (COs): | On successful completion of this course, students will be able to

CO I: Understand community organization as Primary method of Social Work
and in relation to various approach in community organization (C2)

CO 2: Examine various community Organisation models (C4)

CO 3: Develop skills to conduct a successful Participatory Rural Appraisal to
understand the needs of community and develop plans (C4)

CO 4: Understand social Action as a method Social Work and analyse its
structure and strategies (C3)

CO 5. Apply the role of a Social Worker in community organisation (C3)

Mapping of COs to POs

COs PO1 |PO2 |PO3 |PO4 |PO5 |PO6 |PO7 |PO8 |POY PO 10

CO1 v 4 v

CO2 v v v v

CcO3 v v v v v v v

COo4 v v

CcO5s v v v v v v

CO6

Name of the Programme: Master of Social Work

Course Title: Human Growth and Development

Course Code: MSW 5105

Academic Year: 2024 onwards | Semester: First Year, Semester 1

No of Credits: 3 Prerequisites: Any graduate

Synopsis: The course on Human Growth and Development offers a comprehensive exploration

of the biological, psychological, and social dimensions of human development
across the lifespan. The course focusses on the dynamic processes of growth,
maturation, and the various stages from infancy through late adulthood.

Course On successful completion of this course, students will be able to

Outcomes (COs):

CO 1: Understand the concept and approaches to human growth and development (C1)

CO 2: Explore the concept of positive psychology (C2)

CO 3: Application of the human growth and developmental stages for professional
practice (C4)

CO 4: Apply developmental concepts and theories to practical settings (C4)

Mapping of COs to Pos

COs PO1 (PO2 |PO3 |PO4 |PO5 |PO6 |(PO7 | |PO8 |POY9|PO POI1I

10

CO1 v

CO2 v v

CO3 v v

Co4 4 v v v




Name of the Program: Master of Social Work

Course Title:

Concurrent Social Work Practicum

Course Code: MSW 5106

Academic Year: 2024 onwards Semester: 1

No of Credits: 5 Prerequisites: Any graduate

Synopsis:  |Concurrent field work practicum provides students with opportunities to capitalize on

their cognitive, affective, intuitive, and societal characteristics. Students are empowered,
by placing in various settings to understand individual, group or community problems.
The students will apply learned theoretical knowledge of skills, approaches, process and
principles in field practice. The students will examine by investigating authentic]
community issues and concerns. The scope of this course is to provide students an|
opportunity to build their capacity in the individual, group and community areas. They|
will be trained to identify and assess the community needs, resources and develop

intervention plans.

Course Qutcomes On successful completion of this course, students will be able to
(COs):
CO 1: Analyze the organisations in the different verticals (C3)

CO 2: Demonstrate the various interventions offered by the organizations (C3)

CO 3: Develop communication and rapport building skills (C4)

CO 4: Design the need assessment and resources through PRA (C5)

COs: Connect with different stakeholders (C4)

Mapping of Cos to POs

COs |P PO2 | P P PO5|PO6 | PO7 | POS PO9 [PO10 [PO11 [PO 12
O o O
1 3 4

COo1 v v v

CO2 v v v v v v

CO3 v v

COo4 v v v

CO5 4 v v v v
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Year 1, Semester 2

Name of the Program:

Master of Social Work

Course Title

Basics of Counselling Theory and Practice

Course Code:

MSW 5201

Academic Year:

2024 onwards

Semester: 2

No of Credits: 2 Prerequisites: Any graduate
Synopsis The students will learn need for counselling in their specialized area, the counselling
process, techniques, ethical procedures, and its application with different service
users.
Course On successful completion of the course, the students will be able to
Outcomes
(CO)
CO1 Apply the ethical principles and values and skills while offering basic counselling
services (C3)
CO2 Analyze several scientific approaches and decide on appropriate approach(es) to
provide counselling interventions (C4)
CO3 Design a counselling intervention plan for individuals, groups and families (C5)
CO4 Assess the effectiveness of counselling services through case studies (C4)
Mapping of COs and POs
COs | PO1| PO2| PO3| PO4| PO5| PO6|PO7 |PO8|POY9 |PO10 | PO11 |PO12
CO1 v v v v v v v v v
CO2 4 v v v v v v v
CO 3 v v v v v v v v v
CO4 4 v v v v
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Name of the Program

Master of Social Work

Course Title

Social Work Research and Statistics

Course Code:

MSW 5202

Academic Year: 2024

Semester: 2

onwards
No of Credits: 3 Prerequisites: Any graduate
Synopsis The course is designed to familiarize students with basic concepts, steps, analyze
data using basic statistical tests and their application in the field of social work
research. The student will learn quantitative and qualitative methods and its
application.
Course Outcomes | On successful completion of the course, the students will be able to
CO1 Discuss concepts, scope and process involved in qualitative, quantitative and|
mixed methods of research (C2)
CO2 Application of research methods in professional practice. (C3)
CO3 Develop research knowledge and skills to undertake independent research. (C5)
CO4 Apply ethical principles in research practice. (C3)
Mapping of COs and POs
COs |(PO1 | PO2|PO3 |PO4 POS5 [PO6 |[PO7 |[PO8 | POY9 |[PO10 | PO11 |PO12
CO1 v v v v v
CO2 v v v v v v v v
CO3 v v v v v v v v v
CO4 v v v v v
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Name of the Programme: Master of Social Work

Course Title:

Management of Social Welfare Projects

Course Code:

MSW 5203

Academic Year: 2024 onwards | Semester: First Year, Semester 2

No of Credits:

3 Prerequisites: Any graduate

Synopsis:

This course is an in-depth exploration of the principles, strategies, and best practices
essential for effectively managing projects aimed at promoting social welfare. This
course provides a comprehensive framework for understanding the complexities of
planning, implementing, and evaluating social welfare initiatives.

Course Outcomes (COs): | On successful completion of this course, students will be able to

CO 1: Explain fundamental Concept of Social Welfare Administration (C2)
CO 2: Describe conceptual and practical knowledge of project planning (C2)
CO 3: Analyse project needs and stakeholder analysis (C4)

CO 4: Design Project Proposal (C5)

Mapping of COs to POs

COs PO 1 PO2 |PO3 |PO4 |PO5 |PO6 |PO7 |PO8 |POY PO 10
CO1 v

CO2 v

CO3 v v v

CO4 v v v v v

Name of the Programme: Master of Social Work

Course Title:

Employee Welfare and Industrial Relations

Course Code:

MSW 5204.1

Academic Year: 2024 onwards | Semester: 2

No of Credits: 3 Prerequisites: familiarize with Fundamentals of Human
Resource Management
Synopsis: The study of industrial relations delves into the complex interplay between

employers, employees, and government authorities within the framework of labour
laws and regulations. At its core, industrial relations seek to foster mutually
beneficial relationships between labour and management while addressing conflicts
and promoting workplace harmony.

Key topics covered include the evolution of labour laws, collective bargaining
processes, dispute resolution mechanisms, employee participation schemes, and
emerging trends in the labour market. Students will develop essential skills in
conflict resolution, negotiation, communication, and compliance management,
preparing them for diverse roles in human resource management, labour relations,
and organizational leadership.

Course Outcomes | On successful completion of this course, students will be able to

(COs):

CO 1: Explain in-depth knowledge of relevant labour laws, statutes, and regulations
governing industrial relations, including the Industrial Disputes (C2)

CO 2: Develop effective conflict resolution skills, including negotiation techniques,

mediation strategies, and alternative dispute resolution methods, to address
labour-management conflicts (C5)
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CO 3: Study approaches to enhance employee engagement, involvement, and
participation in decision-making processes, (C2)
CO 4: Apply theoretical concepts and practical skills to analyze real-world
industrial relations scenarios (C4)
Mapping of COs to POs
COs PO |PO2|PO3|PO4|PO5 PO6|PO7 | PO8POY |POI10 |PO POI2
1 11
CO1 v v
CO2 v v v v v
CO3 v v v v v
Co4 4 v v
Name of the Program: Master of Social Work
Course Title Psychiatric Disorders
Course Code: MSW 5204.2
Academic Year: 2024 Onwards | Semester: 2
No of Credits: 3 Prerequisites: familiarize with medical social work
Synopsis The course on Psychiatric Disorders aims to provide students with a comprehensive

understanding of various mental health conditions, their diagnosis, treatment, and
management. It covers the etiology, symptoms, and therapeutic approaches for a wide
range of psychiatric disorders, with an emphasis on evidence-based practices.

Course Outcomes

On successful completion of the course, the students will be able to

CO1

Discuss the classification and diagnostic criteria of various psychiatric disorders. (C2)

CO2 Identify the neurobiological, genetic, and environmental factors contributing to mental
health conditions. (C1)
CO3 Recognize the symptoms and clinical presentations of major psychiatric disorders. (C4)
CO4 Examine comprehensive treatment plans incorporating psychotherapeutic interventions.
(C4)
Mapping of COs and POs
PO | PO2|PO3 |PO4 [POS |[PO6 | PO | PO |PO9 | PO PO PO
1 7 8 10 11 12
CO1 4 v v
CO2 Vi v v v v
CO3 v v v v
CO4 v v | v v v v v
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Name of the Programme: Master of Social Work

Course Title:

Natural Resources and Sustainable livelihood

Course Code:

MSW 5204.3

Academic Year: 2024 onwards | Semester: Semester 2

No of Credits: 3 Prerequisites: familiarize with Fundamentals of sustainable

development and global perspective

Synopsis: This course offers foundational knowledge in natural resources management,

focusing on the sustainable utilization of environmental resources to improve
community livelihoods. Through a multidisciplinary approach, students delve into
the complexities of environmental conservation, socio-economic development, and
policy frameworks aimed at fostering sustainable resource utilization.

Course On successful completion of this course, students will be able to

Outcomes (Cos):

CO 1: Understanding of natural resources management principles, theories, and
practices, encompassing ecological, social, and economic dimensions. (C2)

CO 3: Explore approaches for enhancing community livelihoods through sustainable
resource management initiatives, including income-generating activities,
capacity building, and social empowerment (C3)

CO 4: Acquire the knowledge and tools necessary to plan, establish, and manage
resource incubation projects aimed at fostering innovation, entrepreneurship,
and sustainable development within communities. (C4)

COs: Critically evaluate a case study to enhancing community livelihoods through
sustainable resource management initiatives (C5)

CO 6: Design livelihood strategies through livelihood lab (C6)

Mapping of Cos to Pos

Cos PO | PO2|PO3|PO4|PO5 | PO6|PO7|POS8POY |[POI0 |PO |POI2

1 11

COo1 v v

CcO2 v v v

CcO3 v v v v

COo4 4 v v

CcO5s v v v v v

CO6 4 v v v v v v
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Name of the Programme: Master of Social Work

Course Title:

Fundamentals of Human Resource Management

Course Code:

MSW 5205.1

Academic Year: 2024 onwards | Semester: First Year, Semester 2

No of Credits: 3 Prerequisites: Any graduate

Synopsis: Course provides a comprehensive overview of the key principles, practices, and
functions of human resource management (HRM). It is designed to equip students
with the essential knowledge and skills required to effectively manage human
resources in diverse organizational settings. The course covers a broad range of
HRM topics, including recruitment and selection, training and development,
performance management, compensation and benefits, employee relations, and
strategic HRM.

Course On successful completion of this course, students will be able to

Outcomes (COs):

CO 1: Discuss and gain conceptual and practical knowledge of HRM (C2)

CO 2: Outline the scope and various facet of HRM (C2)

CO 3: Analyze the pioneer’s contribution towards of management (C3)

CO 4. Develop skills for understanding the functions of HRM (C4)

CO 5: Discuss the role of HR in business organization (C2)

Mapping of COs to POs

COs PO1 |PO2 (PO3 |PO4 |POS5 |(PO6 |PO7 |POS8 |POY9|PO POI1I

10

CO1 v

CO2 v v

CO3 v v

COo4 4 v v v

CO5 v

Name of the Programme: Master of Social Work

Course Title: Medical Social Work

Course Code: MSW 5205.2

Academic Year: 2024 onwards | Semester: First Year, Semester 2

No of Credits:

3 Prerequisites: Any Graduate

Synopsis:

The course in Medical Social Work offers a comprehensive exploration of the role
of social work in healthcare settings, focusing on addressing the psychosocial needs
of patients, families, and communities. Grounded in social work principles and
ethics, the course examines the intersection of medical and social factors in the
delivery of healthcare services and emphasizes the importance of holistic and
patient-centered care.

Course Outcomes | On successful completion of this course, students will be able to

(COs):

CO 1: Understand the role of medical social worker (C1)

CO 2: Application of social work methods in the health settings (C3)

CO 3: Develop skills needed for holistic care in medical social work practice (C3)

CO 4: Apply evidence-based practices and interventions in medical social work (C4)

Mapping of COs to Pos

COs PO | PO2|PO3|PO4|PO5 | PO6|PO7|POSPOY |[POI0 |PO |POI2
1 11

CO1 v v
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CcO2 v v v

CO3 v v

CO4 v v v

Name of the Programme: Master of Social Work

Course Title: Sustainable Development and Global Perspectives

Course Code: MSW 5205.3

Academic Year: 2024 onwards | Semester: First Year, Semester 2

No of Credits: 3 Prerequisites: Any graduate

Synopsis: This course offers a comprehensive examination of the interplay between Human

Rights Evolution and Sustainable Development within the context of contemporary
global challenges. Through critical inquiry and academic discourse, students will
delve into the multifaceted dimensions of globalization, economic disparities, and
the pursuit of inclusive development paradigms, particularly in rural and urban
settings, to advance the United Nations Sustainable Development Goals (SDGs) by
2030. Central to the course is an in-depth analysis of the impact of globalization on
economic and social inequalities at both local and global levels. Through theoretical
frameworks and empirical case studies, students will critically assess the
mechanisms through which globalization influences.

Course Outcomes | On successful completion of this course, students will be able to

(COs):

CO1: Demonstrate an understanding of the interconnected nature of the SDGs and
their relevance to addressing global challenges (C4)

CO 2: Analyse the implications of globalization on economic, social, and
environmental dimensions of sustainable development (C3)

CO 3: Evaluate alternative models of inclusive development in both rural and urban
settings, with the aim of achieving the SDGs by 2030. (C4)

CO 4: Develop critical thinking and problem-solving skills through the analysis of
case studies, policy debates, and real-world scenarios related to sustainable
development, (C5)

Mapping of COs to POs

COs PO (PO2|PO3|PO4|POS5|PO6|PO7|POSPOY |POI10 |PO |POI2
1 11

Co1 4 4 v v

CO2 4 4 v v

CO3 v v v

CO 4 4 4 4 v v v




Name of the Program:

Master of Social Work

Course Title:

Concurrent Social Work Practicum - 11

Course Code:

MSW 5206

Academic Year: 2024 onwards

Semester: 2

No of Credits: 5

Prerequisites: Completion of MSW 5106

Synopsis:  [[n semester 2, students will be placed in different organization and continue to learn about
the organization they joined and engage in providing social work interventions. The
students will apply learned theoretical knowledge on social policy, social work research
and counselling in their respective field practice areas. The scope of this course is to
provide students an opportunity to further their capacity in analyzing and appraising
policies, legislations and projects related to social development.

Course Qutcomes On successful completion of this course, students will be able to
(COs):
CO1: Identify the organizations in the different verticals (C1)
CO 2: Summarize and engage in various interventions of the organizations (C2)
CO 3: Demonstrate communication and rapport building skills in a counselling
situation (C3)
CO 4: Critically analyze policies and projects related to the verticals (C4)
COs: Design a research/project proposal related to the vertical of the organization
(C5)
Mapping of Cos to POs
COs |P PO2 | P P PO5|PO6 | PO7 | POS PO9 [PO10 [PO11 PO 12
O O O
1 3 4
CO1 v 4 v
CO2 v v v v v v v v v v
CO3 v v v v v
CO4 v v v v v v v v v v
CO5 v 4 v v 4 v v v v
Course Contents and Outcomes
Duration Evaluation Criteria Marks Total
250 Hours Learning contract, attendance, conference and 10 100
Weekly report
Rural camp 10
Organizational study 5
Engagement in various interventions including 10
counselling
Policy/project analysis 5
Research/project proposal 10
Internal Viva Voce 10
External Viva Voce 40
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Year 2, Semester 3

Name of the Program: Master of Social Work
Course Title: Organizational Behavior
Course Code: MSW 6101
Academic Year: 2024 onwards Semester: 3
No of Credits: 3 Prerequisites: Any graduate
Synopsis: Organizational Behavior (OB) is a multidisciplinary field dedicated to understanding and
managing human behavior in organizational settings. This course aims to provide students
with a comprehensive understanding of how individuals, groups, and structures affect
behavior within organizations, and how this knowledge can be applied to improve
organizational effectiveness.
Course Outcomes On successful completion of this course, students will be able to
(COs):
CO 1: Analyze OB concepts to address various organizational issues and scenarios. (C4
CO 2: Discuss how OB theories can be used to predict and influence employee
behavior, enhancing organizational effectiveness. (C2)
CO 3: Outline and discuss on aspects of organizational change (C2)
CO 4: Explain the approaches of organizational behavior, development, and the
role of individuals in an organization. (C2)
COs: Analyze different organizational structures and their impact on behavior and
performance of the employees. (C4)
Mapping of COs to POs
COs PO1| PO2PO3 [PO4 | PO5S| PO6 [PO7 |[PO8 [PO9 |[PO10 |[PO11 |PO 12
CO1 v v v v |V v
CcOo2 |V v v v v v
CO3 |V v v v v v
CO4 v v v v v v v
CO5 v v v v v v v
Name of the Programme: Master of Social Work

Course Title:

Social Entrepreneurship and Development

Course Code:

MSW 6102

Academic Year: 2024 onwards | Semester: Second Year, Semester 3

No of Credits: 3

Prerequisites: Familiarisation of social welfare projects

Synopsis: Course delves into the dynamic field of social entrepreneurship, focusing on how

entrepreneurial principles can be applied to address social and environmental
challenges. This course aims to provide students with a thorough understanding of
the concepts, strategies, and impacts of social entrepreneurship in driving
sustainable development. Through a combination of theoretical frameworks and
practical case studies, students will learn how to create, manage, and scale social
ente

rises that generate both social value and financial sustainability.

Course Outcomes

On successful completion of this course, students will be able to

(COs):

CO I: Discuss and differentiate the concept of commercial and social
entrepreneurship (C2)

CO 2: Develop skills to demonstrate for creating idea into opportunities for fulfilling
social needs (C4)

CO 3: Explore various business models used by social enterprises (C4)

CO 4: Develop skills in ideation, design thinking, and problem-solving for social

innovation. (C4)
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Mapping of COs to POs

COs PO |PO2|PO3|PO4|PO5| PO6|PO7 | POSPOY |POI10 |PO POI2
1 11

CO1 v v

CO2 v v v

CO3 v v

CO4 4 v v

Name of the Programme: Master of Social Work

Course Title:

Social Entrepreneurship and Development

Course Code:

MSW 6102

Academic Year: 2024 onwards | Semester: Seccond Year, Semester 3

No of Credits:

3

Prerequisites: Familiarisation of social welfare projects

Synopsis:

Cours

e delves into the dynamic field of social entrepreneurship, focusing on how

entrepreneurial principles can be applied to address social and environmental
challenges. This course aims to provide students with a thorough understanding of
the concepts, strategies, and impacts of social entrepreneurship in driving
sustainable development. Through a combination of theoretical frameworks and
practical case studies, students will learn how to create, manage, and scale social

enterprises that generate both social value and financial sustainability.

Course Outcomes | On successful completion of this course, students will be able to

(COs):

CO1: Discuss and differentiate the concept of commercial and social
entrepreneurship (C2)

CO 2: Develop skills to demonstrate for creating idea into opportunities for fulfilling
social needs (C4)

CO 3: Explore various business models used by social enterprises (C4)

CO 4: Develop skills in ideation, design thinking, and problem-solving for social
innovation. (C4)

Mapping of COs to POs

COs PO | PO2|PO3|PO4|PO5 | PO6|PO7|POS8POY |[POI0 |PO |POI2

1 11

COo1 v v

CO2 4 v v

CO3 v v

COo4 4 v v
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Name of the Program: Master of Social Work
Course Title: Social Policy and Legislations
Course Code: MSW 6103
Academic Year: 2024 onwards Year 1, Semester 2
No of Credits: 3 Prerequisites: Any graduate
Synopsis: The student will learn various policies: national and international related to human and
social development. The students will be inducted to critically analyze sxd policies,
formulations and challenges in their implementation. Students will learn to
communicate the policy provisions with the relevant stakeholders.
Course On successful completion of this course, students will be able to
Outcome
s(COs):
CO1: Develop an understanding of the nature of social policy in the social & economic
context. (C3)
CO 2: Analyze the role of social worker in right based interventions (C3)
CO 3: Assess the effectiveness and impact of the implementation of social policy (C2)
CO 4: Analyze the laws related to marginalized population (C4)
Mapping of COs to Pos
COs |(POI1 | PO2|PO3 |PO |POS5 |PO6 |PO7 |POS8|PO9 |POI0 | PO| PO
4 11|12
Co1 4 v
CO2 4 4 v v v
CO3 4 v v v v v v
CO4 v v v v v v v v Vv
Name of the Programme: Master of Social Work
Course Title: Human Resource Development and Workplace Wellness
Course Code: 6104.1
Academic Year: 2024 onwards | Second year Semester 3
No of Credits: 3 Prerequisites: familiarize with fundamental of HRM
Synopsis: course focuses on the intersection of human resource management (HRM) practices

and strategies for promoting employee well-being and organizational effectiveness.
This course explores how HRD initiatives can contribute to creating a healthy,
supportive work environment that enhances employee engagement, productivity, and
satisfaction. Through a combination of theory, research, case studies, and practical
exercises, students will gain insights into various HRD practices and workplace
wellness programs aimed at fostering a positive organizational culture.

Course Outcomes | On successful completion of this course, students will be able to
(COs):

CO 1: Discuss conceptual and advanced HRM practices (C2)

CO 2: Outline and explain the transforming HR practices (C2)
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CO 3: Analyse the role of leadership of HR in business organization (C4)
CO 4. Analysing the wellness goal aligned to business and ROI (C4)
CO s: Analyse the role of HR in implementing workplace wellness and financial
implications (C4)
Mapping of COs to POs
COs PO |PO2|PO3|PO4|PO5 | PO6|PO7|POS8POY |POI10 |POI11 |POI2
1
CO1 v
CO2 v
CO3 v
Co4 v v
CO5 v v v v
Name of the Program: Master of Social Work
Course Title Psychiatric Social Work
Course Code: MSW 6104.2
Academic Year: 2024 Semester: 3
onwards
No of Credits: 3 Prerequisites: familiarize with medical social work
The course on Psychiatric Social Work aims to equip students with the knowledge and
Synopsis skills necessary to support individuals with mental health issues through social work

interventions. This course covers the role of social workers in mental health settings,
therapeutic techniques, case management, and advocacy, emphasizing a holistic
approach to mental health care.

Course Outcomes

On successful completion of the course, the students will be able to

CO1 Conduct comprehensive psychosocial assessments and develop appropriate care plans.
(C5)
CO2 Coordinate care and manage cases effectively within multidisciplinary teams. (C4)
CO3 \Apply various therapeutic interventions to support individuals and families dealing
with mental health issues. (C4)
CO4 lAnalyze mental health policies and advocate for improvement in mental health
services. (C3)
Mapping of COs and POs
COs PO1 |[PO2 PO3 [PO4 PO5S PO6 [PO7 [PO8 [PO9 |PO10|PO11|POI2
CO1 v v v v v v v
CO2 v v v v v v
CO3 v v v v v v
CO4 v v v v
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Name of the Program: Master of Social Work

Course Title: Innovative Approaches with Vulnerable Populations

Course Code: MSW 6104.3

Academic Year: 2024 onwards Semester: 3

No of Credits: 3 Prerequisites: Any graduate

Synopsis: The course provides an understanding on vulnerable population, their
changing lives, needs, resilience, innovative approaches to address their
needs at different levels.

Course Outcomes On successful completion of this course, students will be able to

(COs):

CO 1: Analyze the challenges encountered by the marginalized
communities (C3)

CO 2: Discuss innovative community-based approaches and strategies for the
empowerment of the vulnerable community (C2)

CO 3: Analyze the measures taken by government / NGOs in promoting
inclusive development of the community (C4)

CO 4: Discuss various interventions for disaster prevention and mitigation.

(C2)
Mapping of COs to POs
COs | P PO | PO3 | PO4 | P P PO7 | POS8 |POY9 | POI0 |P PO 12
0 2 0 o 0
1 5 6 11

Co1 4 4 v v v

CO2 v v v |V v v

CO3 4 v v v v

COo4 v v v v |V v v v

Name of the Programme: Master of Social Work

Course Title: Labour Legislations

Course Code: MSW 6105.1

Academic Year: 2024 onwards | Second year Semester 3

No of Credits: 3 Prerequisites: familiarize with fundamental of HRM

Synopsis: This course provides a comprehensive understanding of Indian labour legislation

focusing on the legal framework governing employment, working conditions, wage
management, welfare legislations and employee protection. Through a combination
of theoretical insights, case studies, and practical applications, students will explore
the historical evolution, key principles, and contemporary issues in labour law, as
well as the roles and responsibilities of different stakeholders in ensuring fair and
equitable employment practices.

Course Outcomes

On successful completion of this course, students will be able to

(COs):

CO I: Familiarize students with the foundational concepts and principles of Indian
labour legislation (C1)

CO 2: Analyze the legal framework governing employment contracts, wages,

working hours, and conditions of work. (C3)
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CO 3: Evaluate the effectiveness of labour legislation in protecting the interests of
workers and promoting social justice in the workplace. (C4)
CO 4: Develop practical skills in interpreting, applying, and complying with relevant
labour laws and regulations. (C5)
Mapping of COs to POs
COs PO | PO2|PO3|PO4|PO5 | PO6|PO7|POSPOY |POI0 |POI11 |POI1
1 2
Co1l 4 4 v
COo2 v v v v
CO3 v v v
Co4 4 v v
Name of the Program Master of Social Work
Course Title Global Health, Policies, and Innovations
Course Code: MSW-6105.2/3
Academic Year: 2024 onwards | Semester: 3
No of Credits: 3 Prerequisites: familiarize with Medical Social Work/
Sustainable Development and Global Perspectives
Synopsis This course will provide insights on public health systems, policies and
programs at the national and global level. It offers a theoretical perspective and
application to prevent and promote health in the community.
Course On successful completion of the course, the students will be able to
Outcomes
(CO)
CO1 Discuss innovative strategies and their applications to promote and improve
community health. (C2)
CO2 Designing and evaluating health care interventions in the community (C5)
CO3 Develop skills in understanding public health policies (C4)
CO4 Analyze the public health policies, programs and suggest appropriate
measuresto fill the gap. (C3)
CO5 Examine the role of social worker in prevention, promotion and treatment
with specific groups (C4)
Mapping of COs and POs
COs PO 1 PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9 |[PO10 | PO11 | PO
12
CO1 v v v
CO2 v v v v
CO3 v v v v
CO4 v v v v
CcO5s v v v v v
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Name of the Program: Master of Social Work
Course Title: Block Social Work Practicum/ Internship- I
Course Code: MSW 6106
Academic Year: 2024 onwards Semester: 3
No of Credits: 6 Prerequisites: Theoretical understanding on the respective
specialization
Synopsis: To apply theory for practice and determine the scope of specialized knowledge in
various settings. Students will acquire specialization-based skills and to uphold thg
rofessional ethics and values in the respective field settings.
Course On successful completion of this course, students will be able to
Outcomes
(COs):
COI: Identify strength and weakness through SWOT analysis required for self-
growth and development (C1)
CO 2: Integrate the scope of professional practice in organization settings (C5)
CO 3: Develop specialized professional skill required to practice (C4)
CO 4: Analyse the effectiveness of various interventions and problem-solving
skills (C4)
COs: Develop skills to work as a team in the respective specialization (C5)
Mapping of Cos to POs
COs PO1 |PO2 |PO3 [PO4 [POS5 |[PO6 |[PO7 |[PO8 |[PO9 [PO10 |[PO11 | PO 12
CO1 v v v v
CO2 v v v v v
CO3 v v v v
CO4 v v v
CO5 v v v v
Course Contents and Outcomes
Duration Evaluation Criteria Marks Total
6 weeks Attendance, conference, weekly report and total hours 10 100
completed
Deliverables completed 20
Learnings and outcomes 10
Overall report 10
Internal viva voce 10
External viva voce 40
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Year 2, Semester 4
Name of the Program: Master of Social Work
Course Title: Research Project
Course Code: MSW 6299
Academic Year: 2024 onwards Semester: 4
No of Credits: 6 Prerequisites: completion of Block Social Work Practicum/
Internship- 1
Synopsis: Students will identify a relevant topic in consultation with their faculty supervisor,
conceptualize the research problem, generate research questions, formulate a tool for
data collection, analyze data, summarize the findings and prepare a final research report.
Course Outcomes | On successful completion of this course, students will be able to
(COs):
CO 1: Frame a research topic and objectives. (C6)
CO 2: Summarize existing evidence (C5)
CO 3: Develop appropriate methodology and study tools (C5)
CO 4: Collect data from the respondents (C5)
CO5: Analyse the data using statistical software (C4)
CO 6: Prepare final research report / manuscript (C5)
Mapping of COs to POs
Cos | PO |PO2 | PO |PO |POS5|PO6 |PO7|POS8 |POY | POI0|POILI|POI2
1 3 4
CO 1 v v v v
CO2 4 v v v
CO3 4 v v
CO4 4 v v v v v
CO5s v v v v
CO6 4 4 v v v
Name of the Program: Master of Social Work
Course Title: Block Social Work Practicum/ Internship- 11
Course Code: MSW 6201
Academic Year: 2024 onwards Semester: 4
No of Credits: 8 Prerequisites: completion of Block Social Work
Practicum/ Internship- [

Synopsis:

The students have to get hands on experience in the respective specialization for
professional practice in order to gain knowledge, skills and attitude.

(COs):

Course Outcomes

On successful completion of this course, students will be able to

CO I:

Apply the theoretical knowledge for professional practice (C6)
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CO 2: Demonstrate competency required in their specialization (C5)
CO 3: Design relevant intervention based on their professional settings (C5)
CO 4. Develop the knowledge, skills and attitude for future professional practice
(Co)
Mapping of COs to POs
Cos PO |PO2 | PO3 | P PO5POG6 |PO7 |PO |PO9 |POI10|PO |POI2
1 04 8 11

CO1 v v v v v v

CcO?2 v v v q v

CO3 v v v v/ v

CO4 v v v v/ v v v v
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